
 
 

 
 
 
 
 

 
 
 

 
 
 

 
 

 
DEAN,  COLLEGE OF EDUCATION 

 
EXECUTIVE SUMMARY 

 
Ju ly  2013   

 
 
 
 
 
 

For more information 
Please contact 

 
Maureen Geldart 

Or  
Danielle Conn 

danielle@thegeldartgroup.com 
 
 
 

 



 

 
 

 

 
 

 
 
 

 
TABLE OF CONTENTS 

 
 

Organ izat iona l  Overv iew Page 1 
Background on the University of Saskatchewan  
The College of Education         2 
Opportunities & Challenges         4 
       
Pos i t ion Respons ib i l i t ies         5 
Reporting Relationships        8 
       
Cand idate Requirements        9 
      
Saskatoon,  A great  p lace to  l i ve  
 

       11 

How to app ly          12 
 

 
 
 



 

 
 

 
1 

 
ORGANIZATIONAL OVERVIEW 

 
 
 

UNIVERSITY OF SASKATCHEWAN 
 
The picturesque University of Saskatchewan campus is located in the heart of Saskatoon, Saskatchewan on the 
banks of the South Saskatchewan River. Since 1907, the role of the university has continually evolved and we are 
now one of the top 15 medical-doctoral, research-intensive universities in Canada.  
 
With collegiate architecture, greystone masonry, tree-lined paths and a river view, the U of S welcomes about 
20,000 students to study in our 13 colleges and three graduate schools, including growing numbers of international 
students and one of the highest populations of Aboriginal students among medical-doctoral universities. Our alumni 
family includes about 138,000 people around the world. 

  
While we offer over 50 degrees, diplomas and certificates in over 100 disciplines, our signature areas of strength 
include research into Aboriginal Peoples, agriculture, energy and mineral resources, animal and human health, 
synchrotron science and water security.  
 
We are intrigued by questions and motivated by answers. Backed by some of the best facilities in Canada, faculty 
and students work together to solve real-world problems in Saskatchewan, Canada and around the world. 
 
The U of S campus is in the midst of an unprecedented building boom, with close to $1 billion in capital projects in 
the planning, design or construction phase. The largest capital project in the history of the university, the new Health 
Sciences project, will be more than a building; it is a major public investment in the future of the Province and in the 
health of Saskatchewan residents. There are also exciting new residences currently under construction which will 
improve student life at the university.   
 
The U of S is publicly supported with annual consolidated revenues of more than $860 million, including 
approximately $606 million operating and $168 million research.  

Through our integrated planning and program prioritization the U of S is taking its place among the most 
distinguished universities in Canada and the world.  
 
For further information about the University of Saskatchewan, please visit www.usask.ca. 
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THE COLLEGE OF EDUCATION 
 

The College of Education is the second largest college at the University of Saskatchewan with approximately 1, 300 
undergraduate and 450 graduate students and has graduated over 33,000 students in its 80-year history. Both 
direct and non-direct entry programs are offered at the College and it is home to Canada's preferred Aboriginal 
Teacher Education Programs. 

The variety in programs offered, the commitment of faculty members and the increasing practical component of the 
programs allow students to obtain a first-class educational experience. 
 
New undergraduate program core courses are built upon the following six foundational principles: education as 
holistic and experiential; education as culturally situated; education as an ethical and political act; education 
requiring knowledge of subject matter and curriculum-making; education as an interdependent, collegial and 
professional act; and education as an ongoing, lifelong process. 
 
The general purpose of the program is to prepare educators for careers in a variety of educational institutions, 
including K to 12 schools, where they will work to advance the intellectual, physical, emotional, social, and spiritual 
development of all learners and provide leadership in incorporating diversity and inclusion in the development of 
educational communities. The program is designed to prepare candidates to appreciate the highest aspirations for 
teaching and learning that educational theory has to offer and to begin to develop candidates’ capacities to discern 
and to express those aspirations in applying educational theory and ethical values into practice, policy, and 
research.  Specifically, the program is designed to prepare educators who strive to recognize learning as valuing 
and constructing, affirm dignity and respect for individuals, support communities, build emancipatory action for 
social and ecological justice, engage in education as transformative praxis, and consider educational possibilities 
from multiple philosophical perspectives.   
 
This is accomplished by exposing candidates to integrated on-campus and field study opportunities designed to 
enhance understanding of the theory-practice continuum and to develop competencies in working with children and 
youth.   Candidates will engage in community-based activities, self-directed learning, critical reflection, and inquiry 
projects to deepen their awareness of the roles of the educator as a teacher-scholar.  
 
The College of Education serves students on and off campus at both the undergraduate and graduate levels.   
 
There are three research centres within the College of Education: 
 

• Aboriginal Education Research Centre 
• Saskatchewan Educational Leadership Unit 
• Sustainability Education Research Institute     (http://www.seri.usask.ca/news/2013/seri-launch.php) 
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The College of Education is currently comprised of four departments: 
 

• Department of Curriculum Studies 
• Department of Educational Psychology and Special Education 
• Department of Educational Foundations 
• Department of Educational Administration 

 
 
These four departments contribute to both on-campus undergraduate and graduate programs.  In addition, the 
College of Education is home to four exceptional Aboriginal Teacher Education Programs: 
 

• ITEP 
• NORTEP 
• SUNTEP 
• NWTEP 

 
To learn more about this outstanding College of Education, please visit www.usask.ca/education/. 
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OPPORTUNIT IES AND CHALLENGES 
 

• Continue to develop a vision for the College of Education which will assist in raising awareness of its 
contributions provincially, nationally and internationally and which will fulfill its transformational commitment 
to academic and service excellence. 

 
• Continue to foster collaborative relationships with leaders within the college and across the university. 

 
• Continue to expand the focus on Aboriginal education relationships, programming, and opportunities. 

 
• Emphasize progressive values for teacher education and public education in general, and demonstrate an 

understanding of the important role of public education to strengthen civil society. 
 

• Support and maintain an environment dedicated to scholarly inquiry, critical-thinking, and knowledge 
creation. 

 
• Continue to work closely with the other deans to advance interprofessional scholarship across the 

university. 
 

• Continue the revision, improvement and implementation of an exceptional new undergraduate program. 
 

• Promote the continued development of strong graduate programs, and increase international recruitment 
efforts. 

 
• Strengthen areas of existing research success and develop new, cross-disciplinary areas of focus which will 

enhance the overall research profile of the College of Education. 
 

• Continue strengthening reciprocal partnerships with school boards, schools and professional organizations 
in the province. 

 
• Focus on the recruitment and retention of outstanding faculty. 

 
• Facilitate a safe, open and collegial workplace where the collegial process is practiced by all members of 

the collegium. 
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POSIT ION RESPONSIBIL IT IES 

OVERVIEW 
The dean is the chief academic and operating leader of the college and a member of the senior leadership team of 
the University of Saskatchewan, and as such, plays a significant and influential role in university-wide initiatives. The 
dean is responsible for providing leadership that is dynamic and visionary to the College of Education and for 
advocacy on behalf of the college within the university and beyond. The position requires both intellectual leadership 
and organizational creativity. 
 
 

RESPONSIBIL IT IES 
Leadership  

• Provides pro-active and progressive visionary leadership to the college. 
 
• Builds strong relationships with the associate and assistant deans and department heads, thus creating a 

highly effective administrative leadership team within the college. 
 

• Coordinates all planning processes for the College of Education; initiating discussion, defining priorities and 
developing and articulating a vision in alignment with the university’s Integrated Plan. 

 
• Steers the configuration of administration and programs in the college to support its long-term goals and 

those of the university. 
 

• Directs the development of policies that affect the College of Education. 
 

• Provides a positive and supportive environment in which people from many different backgrounds may work 
and study, recognizing the diverse personal and intellectual cultures; works toward increasing faculty, staff 
and student representation from under-represented groups. 

 
• Communicates clearly and regularly to college faculty, staff and students in ways that increase interest in 

common issues, and build bridges across disciplinary divides. 
 

• Capitalizes on and enables connections among people, ideas and opportunities. 
 

• Works with deans of other colleges and institutes across campus and the province to create opportunities 
for interprofessional education, interdisciplinary research and community programs.  

 
• Is responsible for the professional accreditation of the college. 

 
• Encourages a sense of energy and collegiality within the college. 

 
• Is accessible and adopts effective, transparent processes across the college. 
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Research and Scholar ly  Act iv i ty  

• Promotes excellence and integrity in research and scholarly activity and fosters a climate that encourages 
faculty and staff to creatively identify and pursue excellence. 

 
• Fosters research intensity in the college, encouraging faculty to be productive in developing fundable 

research strategies. 
 

• Works to increase funding support from international, federal and provincial agencies, while demonstrating 
resourcefulness and creativity in identifying alternative funding sources.  
 

• Oversees the development of research contracts, exchanges and collaborative initiatives with other local, 
provincial, national and international institutions. 

 
 
Advocacy 

• Advocates for the college on university committees, at senate and university council, as well as externally 
with provincial and federal governments, demonstrating political know-how and strategic approaches to 
interactions. 
 

• Brings a critical perspective to reviews of programs, departments, schools and colleges and to future 
planning, in particular of complement appointments at the university. 

 
• Builds effective relationships, promotes and advocates for the college to a broad spectrum of constituents, 

including senior administration, college members, students, the professions and industry, other community 
leaders, government agencies and key institutions regionally, nationally and internationally. 

 
• Advocates for a strong public education system. 

 
 
Teaching and Learn ing  

• Oversees regular evaluation of programs with a view to encouraging improvements and innovations, such 
as changes that enrich programs, that reach out across departmental, school and college boundaries, that 
provide more flexible modes of program delivery and that manage program content with student needs in 
mind. 
 

• Works with faculty, staff and students to build strategic recruitment and retention plans including increasing 
enrolment of Aboriginal students. 

 
• Promotes excellence and integrity in pedagogical activity and fosters a climate that encourages faculty and 

staff to creatively identify and pursue excellence in teaching and research. 
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In terna l  Re lat ions  

• Plans and prioritizes personnel needs for the College of Education and establishes strategies to enhance 
its ability to compete in the recruitment of high-caliber faculty and staff. 

 
• In consultation with others makes recommendations for initial appointment, re-appointment, tenure and 

promotion of faculty. 
 

• Leads the effort to recruit, retain and support Aboriginal students and staff and to strengthen opportunities 
for Aboriginal scholarship, study, engagement and outreach to the community. 
 

• Ensures and enables appropriate professional registration for faculty and staff and their participation in 
professional activities beyond the college. 

 
• Provides support and direction to professional and administrative staff. 

 
• Manages the college’s financial and human resources.  

 
• Maintains an environment in which faculty and staff are able to carry out scholarship, teaching and service 

of the highest quality. 
 

• Encourages a sense of energy and collegiality within the College of Education. 
 
 
Externa l  Re lat ions  

• Builds effective relationships, promotes and advocates for the college to a broad spectrum of constituents 
including senior administration, faculty and staff, students, alumni, community, industry and professional 
leaders, government officials, school boards, regulatory bodies, educational and other institutions 
nationally and internationally. 
 

• Spearheads fundraising activities for the college and participates in institutional fundraising. 
 

• Liaises with others to create province-wide, synergistic programs. 
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RELATIONSHIPS 
 
Reports to :  

• Provost & Vice-President Academic 
 
 
Interacts w i th :  

• President, vice-presidents, associate vice-presidents 
• Board of Governors  
• Deans 
• Associate & assistant deans 
• Directors 
• Faculty  
• Staff  
• Students 
• Alumni 
• Donors 
• School boards and school administrators  
• Professional organizations 
• Government (provincial, federal) and governmental agencies 
• Other deans of education nationally and internationally 

 
 
Prov ides d i rect ion to :   

• Associate deans 
• Department heads 
• Administrative staff in the dean’s office 
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CANDIDATE REQUIREMENTS 

 

GENERAL 
The successful candidate will bring outstanding academic qualifications, significant administrative experience and 
leadership as well as a passion for advancing educational teaching and research. 
 
SPECIF IC 

• PhD in related discipline 
 

EXPERIENCE 
The search committee recognizes that candidates may not have experience in all of the areas listed below, but a keen interest 
in gaining experience and developing these qualities is important for success in the role.  
 
Has demonstrated exce l lence in :  
 
• Administration in a post-secondary setting.  

 
• Research and scholarly activity. 
 
• Building, articulating and pursuing a progressive vision for the profession of teaching. 
 
• Fostering excellence in teaching, research, interdisciplinarity and internationalization. 
 
• Scholarship of teaching. 
 
• Student recruitment and promoting student success. 
 
• Faculty recruitment and retention within an increasingly competitive environment.    
 
• Dealing with diverse constituents to create a sense of common purpose through collaboration and teamwork. 
 
• Working in complex environments, establishing priorities and maintaining a balance between short- and long-

term goals. 
 
• Working with national professional associations.  
 
• Providing strategic direction to the management of budgets. 
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Has the abi l i ty  to :  
• Work in a complex environment by establishing priorities and maintaining a balance between short and long-

term goals. 
 

• Maintain a balance between being a strong advocate with public visibility for the college and a committed 
member of the senior management of the University of Saskatchewan as a whole. 

 

• Articulate a strong commitment to the value of teaching and learning, along with broad vision that encompasses 
the many facets of the college. 

 

• Represent the college effectively and persuasively to students, faculty, staff, and the external community. 
 

• Develop and lead fundraising activities and foster positive relationships with alumni.  
 

• Work with national professional associations including the Association of Canadian Deans of Education.  
 
 
 

I s  commit ted to:  
• Social justice, employment and education equity and diversity.  

 

• Developing a positive study and work environment for students, staff, and faculty, and identifying with employee 
groups and their issues. 

 

• The broad range of programs in the College of Education, both on and off campus. 
 

• Nurturing strong relationships with Aboriginal, First Nations, and Métis communities. 
 

• The importance of consultation while being able to make difficult decisions. 
 

• Serving the students and assisting them to succeed. 
 

• The scholarship of teaching. 
 
 
 

Have the sk i l ls  and qual i t ies to be:  
• An excellent listener and communicator, with strong delegation and networking skills, and a personal manner 

that is welcoming and conducive to cooperation.  
 

• Balanced and fair, with good judgment and a sense of humour. 
 

• A mentor and mediator to faculty, staff and students; able to resolve differences, and, when necessary, make 
tough decisions. 

 

• A dynamic promoter of excellence in teaching and research. 
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THE C ITY OF SASKATOON 
Known as Canada’s “science city”, Saskatoon is world renowned for scientific infrastructure and innovation and 
home to the U of S. On the banks of the South Saskatchewan River, Saskatoon is the province’s largest cities 
(240,000 and growing) and one of the fastest growing cities in Canada. The city is metropolitan and urban. Its 
people are warm, friendly and welcoming. It is a unique mix of people and city. Almost as unique as what lies beyond 
the city limits. Saskatchewan’s landscape changes from prairie fields of wheat and canola to rolling hills to boreal 
forests, the Canadian Shield and the land of 100,000 lakes in the north. 
 

Often called the “Paris of the Prairies” with seven bridges spanning the North Saskatchewan River, Saskatoon offers 
an opportunity to: 

 

• Connect to over 6,000 years of history and multiculturalism. Experience Wanuskewin Heritage Park as you 
walk in ancient footsteps of the Northern Plains Peoples; explore pioneer life in Boomtown 1910 at the 
Western Development Museum, and then move into the 21st century as you marvel at Canada’s largest 
science project – the Canadian Light Source Synchrotron on the U of S campus. 
 

• Discover a nature lover’s paradise. Walk, run, or jog on more than 54 kilometres of paved trail along the 
banks of the South Saskatchewan River; Or play a round of golf at one of Saskatoon’s eight quality golf 
courses.  Saskatchewan enjoys over 100,000 lakes, and is renowned for its excellent fishing, hunting, and 
boating.   
 

• Enjoy world-class music, theatre, cultural festivals, and sporting events, such as the new Persephone 
Theatre built in the new River Landing development; the SaskTel Saskatchewan Jazz Festival; the 
Shakespeare on the Saskatchewan Festival and the Saskatoon Fringe Theatre Festival.  Domestic, foreign 
independent, repertory films and live theatre events are offered year round at the Broadway Theatre.  
Wander through the Ukrainian Museum of Canada, and the Mendel Art Gallery and Civic Conservatory with 
one of the highest per-capita attendance rates in Canada. Cross over the river and visit the ever-popular 
Diefenbaker Canada Centre – a museum and archive for Canada’s charismatic 13th prime minister, located 
on the university campus. 
 

• Experience one of the sunniest locations in Canada, number one in mid-west North America for overall cost 
competitiveness, and in one of the best countries in the world to live, as rated by the United Nations. With 
its newly expanded John G. Diefenbaker International Airport, travel into and out of the city is convenient.  

 
Saskatchewan has an export-based, internationally focused economy.  In recent years, Saskatoon’s economy has 
diversified and become the nucleus for biotechnology initiatives and a variety of other high-tech ventures. The 
Canadian Light Source, the only synchrotron in Canada, catalyzes the city’s continuing economic diversification. 
Saskatchewan grows half of the entire quantity of Canada’s major export crops. Mining is also an important part of 
the economy. The Saskatoon region is the world’s largest exporter of uranium, and nearly two-thirds of the world’s 
recoverable potash reserves are located here. 
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With its big city amenities and small-town spirit, Saskatoon offers an ideal location to raise a family, build a career, 
and just simply enjoy life.  For more information, please visit www.city.saskatoon.sk.ca and www.mls.ca.   
To learn more about the Province of Saskatchewan also visit: www.gov.sk.ca and www.sasktourism.com.  
 

 
 
HOW TO APPLY 

 
The University of Saskatchewan is committed to employment equity, welcomes diversity in the workplace, and 
encourages applications from all qualified individuals, including women, members of visible minorities, Aboriginal 
persons, and persons with disabilities.   All qualified candidates are encouraged to apply; however, Canadians and 
permanent residents of Canada will be given priority. 
 
Should you want to learn more about this exciting leadership opportunity, please call Danielle Conn or Maureen 
Geldart at (604) 926-0005.   To apply, please forward your CV, a letter of introduction and the names and contact 
information for three referees in strictest confidence to: 
 
The Geldart Consulting Group Inc. 
danielle@thegeldartgroup.com  
 
 
We will respond to all who apply. 
 
 
 
 
 
 


