
Closing Date: December 13, 2013 (Open until filled)

Established in 1827, the University of Toronto is Canada’s largest and most research-intensive university and the 
only Canadian university to be named in the top 20 in the Times Higher Education World University Rankings. 
Located in and around Toronto, one of the world’s most diverse cities, the University of Toronto’s vibrant academic 
life is enhanced by the cultural diversity in its community. 

The Ontario Institute for Studies in Education (OISE) has, for more than a century, made a major contribution to 
advancing education, human development and professional practice around the world. With more than 100,000 
alumni, over 3,000 students, and 18 research centres, ours is an intellectually rich and supportive community, guided 
by the highest standards of scholarship and a commitment to equity and social justice. http://www.oise.utoronto.ca

OISE is particularly interested in candidates who can contribute to the diversity and excellence of our scholarly 
community through research, teaching and service.  In addition, candidates, who can contribute to OISE’s Centre 
de recherches en éducation franco-ontarienne (CREFO) and the University of Toronto’s Institute for Human 
Development where OISE is a lead faculty, are especially welcome.  

Cities drive Canada’s population and economic growth and are home to most immigrants and increasing numbers 
of Aboriginal peoples.   Correspondingly this country’s urban schools are places of unprecedented and growing 
diversity and significance.  OISE is building on our internationally recognized strengths in leadership and policy 
research and has renewed our commitment to an emphasis on Data, Equity and Policy in Education (DEPE) in 
urban contexts.  We seek two outstanding scholars at the rank of Assistant, Associate or Full Professor in the 
Department of Leadership, Higher and Adult Education to lead new initiatives in research and teaching as part 
of the Data, Equity and Policy in Education (DEPE’s) renewal.  The Dean may consider nomination for a Canada 
Research Chair at the time of appointment. Salary and rank will be commensurate with qualifications.

Applications must be submitted online using the University of Toronto’s Career Website: http://www.hrandequity.
utoronto.ca/careers/co.htm and clicking on the Current Faculty Opportunities link to be considered. 

For more information please visit the Ontario Institute for Studies in Education homepage or the Department of 
Leadership, Higher and Adult Education website at: http://www.oise.utoronto.ca/lhae. 

Large Scale Data Analysis in Leadership, Policy and Equity
Qualified candidates will demonstrate expertise in K-12 urban education, participate in and lead new initiatives in 
research and teaching in the field of quantitative data use for education.   Proven ability to analyze and interpret existing 
school-based administrative and evaluation data, as well as socio-economic data such as household surveys, census, 
social services and health data that can help illuminate educational issues and their linkages to wider social policy 
and social issues.  The successful candidate should be able to or currently be working with school district, provincial, 
national, and international data on areas relating to educational quality, equity, and opportunity. Additionally, effective 
teaching in a range of quantitative methodologies to investigate leadership, change, policy, and social diversity is required.  
Candidates for this position will be considered from a wide range of disciplinary backgrounds including education, 
sociology, public administration, statistics, economics, and political science.

Economics of Education
The successful candidate will be a strong imaginative economist with demonstrated abilities in several of the 
following areas. 

Established quantitative analytical skills, with proven abilities in math modeling, and/or time series analysis, •	
or techniques that handle processes that build on themselves over time.  The ability to work on large-scale 
data sets such as TIMSS, PIRLS, and PISA, or to design projects to generate comprehensive data-sets if they 
are not currently available would be an asset.
Educational finance, drawing on an understanding of provincial/state, national or cross-national budgets regarding •	
Economic and educational theory, with the ability to think well about underlying processes and how they •	
work, and not just about surface descriptions;
International and national perspectives on economics of education; •	
Theory and practice of institutions and processes, going beyond input-output analysis and a production-•	
function conception of the world. 
Experience in research in the fields of educational policy and/or social diversity would be advantageous.•	

These wonderful opportunities will appeal to candidates who are highly collaborative and have:
Completed a Ph.D. in a relevant area•	
A proven track record of excellence in teaching and research•	
A rigorous and productive research program and record of publication•	
A track record of working with K-12 and post-secondary educational sectors•	
Commitment to knowledge mobilization•	

The University of Toronto is strongly committed to diversity within its community and especially welcomes applications 
from visible minority group members, women, Aboriginal persons, persons with disabilities, members of sexual minority 
groups, and others who may contribute further diversification of ideas.  All qualified candidates are encouraged to 

apply; however, Canadians and permanent residents will be given priority.
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